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Who are “emerging adults” and how does emerging adulthood fit into the life course?

Fact 1: “Youth is the period between 19-25 years, a period of transition from
childhood dependence to adulthood independence" (Sergiu-Lucian Raiu 2019:
pp. 35).

Fact 2: “Once independence is achieved, young people adopt three tasks:
forming a separate identity from that of the origin family, undertaking a career or
a role at work and developing intimate relationships with others” (Sergiu-Lucian
Raiu 2019: pp. 39).

Fact 3: “Most emerging adults resemble..lives characterized by exploration and
instability, and in focusing on self- development as they seek to translate their
possibilities into realities (Jeffrey Arnett 2023: pp 45).

What challenges do emerging adults face as they enter the workforce?

Fact 1: “Young adults, as organizational newcomers, encounter various
challenges and risks when starting work that is related to inexperience and
uncertainty regarding what is expected of them as employees” (Anna Berg
Jansson 2014: pp.144).

Fact 2: “Young adults are overrepresented among temporary employees and
have a higher risk of unemployment” (Anna Berg Jansson 2014: pp.143).

Fact 3: “A group of scholars has proposed what they call the success sequence
to demonstrate the importance of three crucial transitions, in this order: graduate
from at least high school; find a full-time job; and marry before having your first
child. Young people who follow the success sequence are highly unlikely to be in
poverty by the time they reach their 30s" (Jeffrey Arnett 2023: pp 247).

How do employment challenges impact the identity development and mental health of

emerging adults?

Fact 1: “Work is a critical aspect of the transition to adulthood, offering economic
security and social respectability for young adults” (Anna Berg Jansson 2014:
pp.143).



e Fact 2: “As young adults undergo the post-graduation transition and undertake
novel work roles, they assume new identities (i.e., from student to employee) and
form bonds in their workplace” (Mary Louise Hotze 2023: pp.1762).

e Fact 3: “Individuals who find themselves in jobs that do not utilize their education,
and skills may experience feelings of frustration, failure, and dissatisfaction...
especially if the worker role is central to one’s self-concept” (Hui Zheng 2024: pp.
5).

What personal resources and support systems are most helpful to emerging adults?

e Fact 1: “Initial trait levels of conscientiousness, emotional stability, and
extraversion positively related to both subjective (i.e., job satisfaction and career
choice satisfaction) and objective career success (income and occupational
prestige)” (Mary Louise Hotze 2023: pp.1771).

e Fact 2: “A sense of belonging and inclusion in the workplace is essential for
forming a coherent self-concept, making social relations with colleagues and
supervisors vital for young adults as they begin their careers” (Anna Berg
Jansson 2024: pp.144).

e Fact 3: “The importance of social networks and familial support cannot be
understated, as they provide emotional and logistical assistance during
challenging life transitions” (Adam Lippert 2019: pp. 887).

What role do government policies (e.q., unemployment benefits, education systems,
social safety nets) play?

e Fact 1: “Policies that enhance job security and provide social safety nets are
crucial for mitigating the adverse effects of work-family conflict among young
adults” (Adam Lippert 2019: pp. 908).

e Fact 2: “Most governments could do a lot more to develop effective policies to
assist emerging adults in navigating the entry to the job market. The
Scandinavian countries are widely regarded as being at the forefront in this area,
providing individualized plans that offer training to emerging adults and link their
training to the skills employers need” (Jeffrey Arnett 2023: pp 184).
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